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Banner Life Moving Headquarters to Urbana

A prospect OED has been
working with for more than
18 months has decided to
call Frederick County

their home.

The corporate head-
quarters for Banner
Life Insurance Co. will
move from Rockville,
MD to Urbana by the
summer of 2011 and
will bring 400 em-
ployees.

Banner Life has con-
tracted with  Natelli
Communities to build a
115,000 -square foot facility

New Mapping Tool Gives Frederick County a Competitive Edge

During a busi
tion or expansion process,
most of the initial research

is conducted over the inter-

net because it saves time
and money. Having a Geo-
graphic Information Sys-

tems (GIS) map of Freder-

ick County's major business
parks and retail centers
available on -line with perti-
nent information such as:

zoning, major roads, and
parcel size information,
gives Frederick County a
competitive advantage.

This tool provides a wealth
of information  quickly
about the opportunities for
business growth and ex-

pansion in  Frederick
County, MD. Frederick
Countyos Gl S

worked in partnership with

OED to design the Freder-
ick County Business Parks
and Retail Centers Mapping
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square fee of office space,
850,000 square feet of
retail and 3,500 homes.
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said, AThi s
win for us a
very excited about

the growth that is
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The Economic Perspective

We Want to Know What
You think!

Website

Redesign Project Survey
let us know how we can improve
our website to you.

http://tinyurl.com/bszh7h

and

OED started working
wi t h Banner
relocation team

See Banner Life
page 5

to take the survey.
It only takes a few minutes!
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The Frederick County Office of Economic
(OED) was created by the

of County

initiate

new

programs, work with existing industry and
attract those industries that would create
value and wealth for the county. Address all
Frederick County Office of
Economic Development, 5340 Spectrum Drive,
Suite A, Frederick, MD 21703, Phone: 301
-600 -2340, or

email:

o
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2009 Top 10 Family Friendly Businesses of Frederick County

The winners of the 2009 Family Friendly the community dedicated to increasing
D = ~ Busineﬁﬁicrf Cﬁpag Frederick quality of life opportunities for Frederick
I r e C t 0 r 0 SCounty réanroun akd hénored at County employees. A Family Friendly
an awards ceremony in February. The business is any employer in Frederick
Frederick is no different than the rest of theVinners were a]so featurgd in the February Couqty, that hag the.hlghest'rar.lklng for
: issue of Frederick Magazine. meeting the Family Friendly criteria.
country in that over the past year or two, we
are increasingly hearing people talk aboutOED, the City of Frederick Department of Congratulations to the following winners!
figreeno i nitiati ves  EconéingcrDevelaprient, jFredbrisk Caurtyd t h e h hool
figreend economy. BMorkforcew Beavites ahd ehe Fredericks 1.~ The Banner Schoo
actually mean for us? County Chamber of Commerce selected the 2. Integrated Communication Solu-
winners based on responses to a Family tions, Inc.

It means that people are becoming morerriendly Practices Survey that was emailed
aware of the environment and the effect thalast year to more than 900 Frederick

buildings and infrastructure projects have onCounty employers.

our environment. It also means that people ) ) ) .
across the country and around the world,'he Family Friendly Business Practices
from individuals to civic groups to major CamPaign, is part of a countywide partner-
corporations, are taking steps to reduce th&"P Petween business, government and
impact that these projects have on the Earth

3 M&RR
4.  Mackintosh, Inc.
5 Mount Saint Maryds Unive
6. Provident Bank
7. Sovereign Bank
. F |
As we move further into the 2icentury, 8. State Farm Insurance
AGreen Collar Jobso [ 9
These jobs involve products & services tha | =
are environmentallyriendly and involve the
design, manufacture, installation or
operation of renewable energy and energ
efficient technologies. But also included are

the jobs found within organizations that see
to improve the environment, by increasing

United Healthcare

10. Voso Financial Advisors

Photo Left: 2009 Family Friendly Businesses
representatives accompanied by Frederick
County Commissioner Jan Gardner, City of
Frederick Alderwoman Marcia Hall, Laurie Boyer
i Frederick County Office of Economic Develop-

recycling efforts, or updating heating & ment and Richard Griffin i City of Frederick
cooling systems to more energfficient Department of Economic Development.
met hods, or any of greeno

initiatives.  According to industry trends,

many jobs now consi dggpDecHelpd dttrﬁzﬁe JoBs, ?té\rg usiw%séés and Grow the Economy
e es

become figreen coll aro over nex eca
because of the changes that will be made to ) R ]
manufacturing operational procedures. Americads Small Busineeé s EveR 81 eshehtoMtAe'SBDC network

) Centers (SBDC) provide management and enabled small businesses to access
Consumers can also do their part bytechnical expertise to more than 1.2 million $16.77 in new capital.
shopping locally, thereby reducing the small business owners and aspiring entre-
amount of time that a truck spends on thepreneurs each year. These owners and e And finally, the SBDC program SBDC
highway delivering goods to a distant entrepreneurs can go to their local SBDC in-depth clients generate an esti-
location. Supporting local stores is an easycounselor, located in every county, for mated $2.86 in Federal and State
way to make a big difference! free, face -to-fgc_e busmess_ gonsultm_g and tax revenues for each $1 spent on

at no -cost training on writing business the SBDC program.
Frederick County i s plans)hctessiogicapigl marketieg, rdggar e e n 0
wave, and wedl |l do atbrycomplianaetandmae. can t o prepar e
?Ourbkél;se;?te?;;omrizlum_tryoasnljj Og:tvrﬁirskf?:l%el?ecently, results of the Economic Impact of I'n _ Fiscal Year ErederBk SBDC
: pp ’ the Nationwide SBDC Network Report re- Office:

will be hosting our firseever Green Career vealed some meaningful results:

Fair & Expo in partnership with Frederick e  Worked with nearly 350 companies
Communi ty Coll ege aé smillBRifessedtshivhanBfiGe8 Fom and pre -start business owners
Workforce Tra|n|ng Center, 200 Monroe in_depth SBDC assistance experienced .

Avenue, Frederick, on Wednesday, April 22 more than 17 x the job growth of ® Helped more than 25 businesses get
from 27 5 p.m. We invite you to join us to average businesses between 2006 - started, creating more than 70 new
learn more about this 2tentury industry! 2007 (14% compared to 0.8% for U.S. jobs

businesses in general). 3
9 ) e Helped clients generate more than

. e  Small businesses that benefitted from $2.6 million in new capital
LaU re M BOyer in-depth SBDC assistance experienced
sales growth of 20.2% from 2006 -
2007 (compared to 5.2% for U.S.
businesses in general).

Was recognized as the top SBDC in
Western Maryland and one of the
top five in the state

Executive Director
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Commercial Real Estate Year End 2008 Summary

Frederick Countyds commerci al real estate marK flebs
properties, contained over 24.4 million square feet with a vacancy rate of 13.4%. In

2008, twenty commercial buildings were delivered, totaling 1,078,020 square feet.

OFFICE

Frederick Countyds of f'iquaster 2088 vitle & vacamcyl mtd of £.4%

with an inventory of 482 buildings totaling over 7.5 million square feet. In 2008, a total

of nine buildings were delivered, totaling 276,501 square feet. Average rental rate for

year-end was $23.58/full service. Frederick Coun t hr
to other markets throughout the United States despite the downturn in the economy.

Market Vacancy Rate Rental Rates

National 1180% $24.02/fs

Washington, DC 1190% $34.47/fs

Frederick 9.40% $23.58/fs

FLEX/INDUSTRIAL

The flex and industrial product dominat e¥ quanee d and

2008, there were a total of 463 buildings totaling over 16.8 million square feet with a
vacancy rate of 15.2%. In 2008, a total of 11 buildings were delivered totaling 801,519

square feet. The average rental rate for year -end 2008 was $8.70/nnn. Frederick
Countyods rental rate is significantly |l ower tha rat
TENANT ACTIVITY
In 2008, the tenant activity including renewals and move -ins for the office, flex and in-
dustrial market was approximately 1.36 million square feet representing a 58% increase
compared to 2006. The top ten largest tenant renewals and move -ins comprised of
1,186,872 square feet representing 87% of the total square feet occupied for 2008.

Square
Company Park/Building Footage | Status
BlueLinx Dudrow Industrial Park 600,000 Renewal
Bechtel Corporation Westview Corporate Campus 325,879 Renewal
Iron Mountain M cKinney Industrial Park 120,000 Renewal
Losberger US Monroe Center 43,000 Move-In
Integrated Communication Solutions Westview Corporate Campus 32,504 Renewal
123 Print Frederick Corporate Park 19,244 Move-In
Marketing and Research Resources Conley Farm Office Condo 2,128 Move-In
American Assoc.for Laboratory Accreditation Buckeystown Pike Office Center 1nou Renewal
Histo-Scientific Research Laboratories Inc. * Thurmont 11,808 Move-In
VA Center for Acquisition Innovation Frederick Corporate Park 44,771 Move-In

Source: CoStar Group;
* see fNDiamond in the Rougho article, page 4

COMMERCIAL AND INDUSTRIAL PERMITS

Commercial and industrial projects continue to be an important segment of the construc-
tion trends and indicate a positive growth rate for the County.

The dollar value of commercial and industrial permits was $281 million in 2008, an in-
crease of 62% since 2004. The total number of commercial and industrial permits issued
was 724 and the five  -year average was 736.

Source: Frederick County Division of Planning

No matter what your perspective, it all points to Frederick County. Page 3
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ADIi amond in t
The Thurmont Bowling Center and Roller
Rink building was redeveloped to keep the
memories of the past and to deliver Class
A, high -tech office space for the future.
Structural Systems, Inc. (SSI), one of the
largest regional manufacturers of struc-
tural wood building components, located
in Thurmont, Maryland, completely reno-
vated the building.

OED recognized this project and recently
submitted it for the Maryland Economic
Devel opment

BEFORE: Old entrance to the Thurmont
Bowling Center and Rolling Rink

Harry Bl ack

On February 5, 2009, the Harry Black fam-
ily was inducted into
culture Hal | of Fame,
prestigious agriculture award recognizing

high standards of achievement and com-
mitment to the industry and their commu-

nities by farm families.

In 1961, Harry and Helen Black purchased
the farm from Ira Kelbaugh and made sev-
eral changes over the next few years.

Today, the farm covers 100 acres and is
divided into 80% orchard and 20% vegeta-

bles and other produce. The major crops
produced are apples, peaches, berries and
assorted vegetables. In 1983, the family
decided to close up the open  -air market
and buil d a 5006X500
past few years, the farm has further ex-
panded by creating an Energy Release Area
for both young and
flower area and one of the most popular
additions, a bakery.

Page 4
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ment Project of the Year award, which
honors outstanding  economic develop-
ment projects in Maryland.

In 2006, SSI purchased the 10,000 SF,
fidi amond in the
ing Center and Roller Rink building. SSI
renovated the building and started the
ADuckpin Memoriesbo
the community in their project. In 2008,
the building was sold to Histo - Scientific
Research Laboratories (HSRL). HSRL

Associ ati ondsupiRedeleb@@®P-square

incubator, the Frederick Innovative Tech-
nology Center, and outgrew their space in
six months. They specialize in microscopic
animal tissue evaluation, creating pathol-
ogy reports for federal agencies, pharma-
ceutical companies and medical device
companies.

The Thurmont Bowling Center and Roller
Rink project is one of the most visible,
unique and forward thinking office proper-
ties in Thurmont. The existing hardwood
roller -rink floor on the first floor was refin-

y I nducted
Catoctin Mountain Orchard, from the be-

t gneing, Glay alway® inéogorated rBest
Managemyeht Practides fromntiacklet irriga-
tion which allows for increased growth
while using less water and much less
power, to Integrated Pest Management
(IPM) reducing the use of pesticides, to
composting of leaves, grass and extra
produce.

As the farm grew, having enough labor
became a challenge in
the family decided to hire part -time labor
to help out with pruning and harvesting.
Those employees have been with the farm
since that time.

Several generations of the Black family

a d davet growm up worki@g & the ®r¢hard.

Currently, the principle operators of the
farm are Robert Black, President and his

ol d, sister Pat(Blatk, Secratary o W nTgeasurer.

Other members and operators of the fam-
ily business
Bl ack; Robert

are: -
and

For mer

t he

Ranb ghck
Frands s

Thur mont Bowl
ished and kept intact. Though the flooring
of the second floor bowling alley had to be
removed and replaced, SSI was able to
salvage and use the distinctive bowling

alley_lanes themselves in a creative man-
rough, o

n 0 -
ner as desk surfaces throquout the new
office spaces.

Cc a mpihat gvas orice a tired, vumdowneproperty

is now an attractive
burgeoning bioscience company bringing
20 jobs to the community.

feet at Frederickos
AFTER: New entrance to the redeveloped
building

into the 20009

wife Kiona along with their two children
Wyatt and Nathan; and
daughter Jacqueline Robertson with her
two children Katlyn and Kylie. The 4
grandchildren make up the 4 " generation
of the Harry Black Family.

late 198006s and

Photo (Left to Right): Back Row: Wyatt Black,
Kylie Robertson, Jackie Robertson, Frances
Black

Front Row: Patricia Black, Robert Black, Chris

Black, Kiona Black, Katlyn Robertson, Nathan
6s wi f e

on Chris and his
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